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Present: Marian Barber, David Bogard, Brian Evans, Heidi Fagerlund, Melissa Martinez, and
Jaya Soni. Action items are given in underlined bold italics.

The Web site for the committee’s function, composition, and membership is available at
http://www.utexas.edu/faculty/council/2007-2008/standcom/C-12.html

We reviewed the 2006-2007 annual report from the committee, which is available at

http://www.utexas.edu/faculty/council/2006-2007 /reports/standcom/c12.html

1.0. Graduate Student Academic Employees (GSAE) Salariesat UT Austin

We discussed the GSAE salary data that had been compiled by Prof. John D. Dollard (Vice
Provost) for the 2006-2007 academic year. A couple of questions arose.

Ql: How does a full-time student benefit from the learning credit on taxes?

Al: TAs/Als have partial tuition coverage. The tuition coverage is considered income and is
subject to income tax. On the 1040 tax return form, form 8863 Education Credits provides two
options for deductions: (a) Hope credit and (b) lifetime learning. The Hope credit only applies
for two years for the same student. The lifetime learning credit would typically be 20% of the
amount of tuition coverage ($7,000), or $1,400 for the 2006-2007 academic year. TA/AI salaries
place the student in the 15% tax bracket. With 15% of $7,000 being $1,050, a student would
come out $350 ahead when using the lifetime learning credit. US citizens and permanent
residents, as well as F-1 and J-1 visa students in the US for more than five years, can file a 1040.

International students on F-1 and J-1 visas are not eligible for education credits of any kind.
Some international students are exempt from US taxes on a portion of their salaries and/or
scholarships Please see the following Web site for more information:




http://www.utexas.edu/international/taxes/taxtreatylists.html

Q2:  Why are there (differences in TA salaries from college to college?
A2: The committee conjectured the following:
¥ TA salary is set by the Dean of the College (with input from the department chairs)
¥ Although some TA duties are standard across colleges, e.g. holding office hours,
many TA duties vary with the college (e.g. TAs in natural sciences and engineering
are used heavily in lab settings whereas in liberal arts, TAs attend lecture, hold office
hours, give recitation, and grade papers)
¥ When TA positions are used to recruit graduate students, the salary and fringe
benefits would need to be competitive with those departments at peer institutions
¥ In the School of Nursing, all graduate students have to be registered nurses
¥ TA positions vary in prestige by college (e.g. they are prestigious in liberal arts)

As mentioned in the 2006-2007 annual report: On terms of salary, however, the
average TA/Al at UT Austin is losing several thousand dollars per year after
paying for tuition, books, and living expenses. A significant amount of money
(millions) would be needed in TA/Al funding to enable all UT Austin TAs/Als to
break even with the cost of living.O

Possibilities to allow more TA/Als to “break even” after living expenses are considered:
¥ Increase tuition benefit to cover all tuition, as it used to be, and/or
¥ Raise salaries in the lowest salary pool or lowest two salary pools so that all TAs/Als
would be able to “break even” with living expenses, as described in the next section

2.0 Motion to the Faculty Council to address TA/Al salary

The following statement was given in the 2006-2007 annual report but never formally proposed
to the Faculty Council:

“Nine-month TA salaries cluster into four groups with a wide range between the
lowest and highest salaries. $600,000 in additional TA salary would be enough
to bring all of the salaries for the 303 TAs in the lowest pay category to match
$10,948 in salary for nine months. $1M in additional TA salary would be enough
to bring all of the salaries for the 400 TAs in the lowest two pay categories to
match $12,083 in salary for nine months.O

To be considered by the Faculty Council, the motion would need to be formally proposed
following their recommended format. Sue Greninger (sgreninger@mail.utexas.edu), Jenny
Morgan (jenny.morgan@mail.utexas.edu) and Debbie Roberts (debbie.roberts@mail.utexas.edu)
are available to help. Sue Greninger has pointed us to the documents section on the Faculty
Council Web page online at

http://www.utexas.edu/faculty/council/2006-2007/documents.html




Specific examples where legislation came from committees to the Council last year can be seen

http://www.utexas.edu/faculty/council/2006-2007/legislation/UFFP_motion.html
http://www.utexas.edu/faculty/council/2006-2007/legislation/gr_ombuds_motion.html

http://www.utexas.edu/faculty/council/2006-2007/legislation/UFFP_motion.html
http://www.utexas.edu/faculty/council/2006-2007/legislation/gr_ombuds_motion.html

The deadline for submitting formal motions to the Faculty Council is November 1%
Submissions would be sent to Debbie Roberts. The agenda for the Faculty Council meeting will
be determined on November 2™. The Faculty Council meeting will be November 12™

Could someone work on putting the motion from lag year into a formal form? Brian, David,
and Ed have expressed an interest. Anyone else?

The proposal would request raising of the minimum TA/AI salary coupled with an increase to
the affected graduate programs so that no TA/Al postions are log. Additional possibilities for
the proposl: (a) would the raise be at once, or over several years; (b) recommend a general
increase in TA/Al budgds from the Prows@® office for all colleges. (c) recommend a
continued increase in TA/Al budgéds each year by the increae in cog of living in Austin; and
(d) submit one proposl or multiple proposals.

Could someone contact departments/colleges in the bottom of the TA/Al pay scale? Marian
Barber will contact architecture. David Bogard will contact David Dolling in The Graduate
School.

3.0 Completion of the TA/AI survey

Ms. Jenna Rosie Tighe, in conjunction with other 2006-2007 committee members, developed
questionnaire for TAs and Als to give feedback on their working conditions. That survey is
given at the end of this report on the last three pages. The questionnaire has not yet been offered
to TAs and Als to take. The intent is offer the questionnaire online on a voluntary and
anonymous basis, but those details have not yet been worked out. Rosie can be reached at
rosiet33@mail.utexas.edu.

Web-based survey frameworks include SurveyMonkey and SurveyGizmo. SurveyMonkey
would charge $29/month (which includes phone support), whereas SurveyGizmo would charge
$49/month for up to 5000 respondents. There are about 2,000 TAs/Als. Melissa Martinez has
entered the questionnaire into SurveyGizmo. Melissa is researching the easest way to make
the survey available to TA/Als, while guarding the identity of the survey taker. Melissa plans
to contact Eric Malmberg.

The Internal Review Board said that we do not need to obtain their permission to administer the
survey because the survey is not considered human subject research.



Terry Kahn mentioned that the questionnaire could be announced through the Graduate
Coordinators Network (GCN). The Graduate School does not maintain a list of Als and TAs.
On our committee, Heidi Fagelund is part of the GCN, and has volunteered to announce the
survey to the GCN when the survey is available.

4.0 Medical Leave
4.1 Non-Graduate Student Academic Employees

The University follows the guidelines established by the Family and Medical Leave Act (FMLA)
of 1993. An employee must have been employed by the University or with another state agency
for at least one year and have worked a minimum of 1,250 hours during that year.

An employee who works 20 hours/week for 12 months at UT Austin would have worked 1,040
hours, and hence, would not be eligible. However, an employee who works for 20 hours/week in
Fall/Spring and 40 hours/week in the Summer at UT Austin would have worked 1,300 hours
during that year and would be eligible. Also, an employee who works 25 or more hours per
week for 12 months at UT Austin would also be eligible.

If an employee does not qualify for FMLA, the University does have a Parental Leave Policy. It
states that an employee is entitled to 12 weeks of leave. During that time, all applicable vacation
and sick leave accruals must be used, and then, the employee will be placed on Leave Without
Pay. However, the employee is required to pay their entire insurance premiums and will not be
entitled to receive any premium sharing, as they would under FMLA.

In case of uncertainty, authority is delegated to the Associate Vice President for Human
Resources, or designee, to determine family and medical leave eligibility.

4.2 Graduate Student Academic Employees

There are no provisions for medical leave for TA/AI/GRA employees. The custom has been for
the local department to “cover” for the student. (TDK)

In addition, there is a Student Emergency Fund administered by the Dean of Students. This fund
is for any student enrolled at The University: “This fund is for limited financial assistance when
students are unable to meet immediate, essential expenses because of temporary hardship related
to an emergency situation.” More information is available online at

http://deanofstudents.utexas.edu/emergency/

Could someone check what happers when a graduate student academic employee works for
UT Austin for more than 1,250 hours in a year? Are they €ligible for the FMLA? Could
someone contact Lisa Meanie in Human Resources? Marian istaking this one.




5.0 Other Open Issues

5.1 GSAE rights

¥ QGrievance process for grad TA/AI/RA employees?

In principle, the grievance process for TA/AI/GRA employees should come through the Faculty
Council. Last year, we had checked the Handbook of Operating Procedures and found that the
wording in Section 4.0.3 Teaching Assistant and Assistant Instructor Grievance Procedures was

somewhat vague. (TDK) The Web page for Section 4.0.3 is available at

http://www.utexas.edu/policies/hoppm/h0403.html

Last year, our committee had discussed this section of the HOP. We found that the section
wasn't clear about how the process was actually implemented for graduate student academic
employees (GSAEs). We also weren’t sure how familiar that GSAEs are about the process. Last
year, a subcommittee formed to put the HOP description into plain simple English, with clear
step-by-step directions, to be made available to GSAEs. Unfortunately, the academic year ended
before the subcommittee could finish.

We would like to develop recommendations for materials to include in graduate student
orientations. Linda Carpenter and Heidi Fagelund.

¥ Grievance process for students against their TA?

Students filing complaints against the TA/AI/GRA should do so through the office of the Dean of
Students. (TDK)

5.2 C-12 Membership

¥ What happens if one of the grad student reps is not appointed in the spring semester as either
a TA or AI? It is okay if they remain on the committee. (JKS) Remaining on the committee
will help with continuity.

6.0 Next M eetings

The next meeting is scheduled for Monday, 9-10 AM, Nov. 19th, in ENS 637.

The final meeting for the semester is tentatively scheduled for Monday, Dec. 10", 9-10 AM.



Univerdity of Texas @ Austin TA/Al Survey

The following survey is being conducted by the Responsibilities, Rights, and Welfare of
Graduate Student Academic Employees Committee and the Graduate Student Assembly. The
purpose of this survey is to gauge the working conditions of teaching assistants and assistant
instructors at the university. We appreciate your candor and assure you that all responses will
remain confidential. {note: the page following the introduction should be a waiver where we
explain clearly how the results might be used, and have the respondent agree to these uses}

1)

2)

3)

4)

5)

6)

What type of appointment did you hold during the 2006-2007 academic year?
' Teaching Assistant

I Assistant Instructor

' Both TA and Al

How many hours is your appointment?
I 20 hours

I 10 hours

I Other

What is your monthly pay rate

s

In which school are you employed as a TA or AI?(check all that apply)
I Architecture

I Business

I Communication
I Education

' Engineering

I Fine Arts

I Information

I Law

I Liberal Arts

I Natural Sciences
' Nursing

' Pharmacy

I Public Affairs

I Social Work

I Other

In which department(s) are you employed?
!
!
!

How many hours a week do you spend on duties associated with your appointment?
(please specify actual number of hours, not appointed number of hours)



7)

8)

9)

10)

11)

12)

13)

14)

15)

How often do you duties as a TA/AI interfere with your own studies?
I Always

I Often

' Occasionally
I Seldom

I Never

Were your duties clearly explained to you before you began work as a TA/AI?
I Yes
I No (skip to question 11)

Did you sign any kind of contract or agreement that outlined your duties as a TA/AI
before you began work?

I Yes

I No (Skip to question 11)

Have your duties as a TA/AI always remained within the bounds of this agreement?
I Yes
I No

Are the duties you perform all related to the course(s) you are hired to assist in?
I Yes
I No. Please explain what additional duties are asked of you

Do you feel comfortable talking to the professor(s) you work with about any problems
or concerns you have about your duties as a TA/AI?

I Yes

I No

Do you feel comfortable talking to the professor(s) you work with about the number
of hours you put into your job?

I Yes

I No

Are there other professors in your department or school you feel comfortable going to
with concerns about the number of hours you work, or your duties as a TA/AI?

I Yes

' No

Are you aware of the University’s grievance process to address issues related to TA
and Al work environments?
' Yes



' No (skip to question 17)

16)  Have you ever utilized this process to deal with a problem you had as a TA or AI?
I Yes
I No

17) Was a TA/AI appointment a major reason you chose to attend the University of
Texas?
' Yes, the most important reason
' Yes, a minor reason
I No

18)  How do you think UT compares to other universities in terms of TA/AI pay and
benefits?
' Much Better
I A little better
I About the Same
I Alittle Worse
I Much Worse



