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 hiave been the two most sne-

W cessfil: domestic programs.
*im, recent ‘tines, bringing greater -
sectirity-to today’s older Ameri- !
‘cans than any:other generation'in
“ournationshistory. - -
44 ‘But recent trends could place 2

ing number of seniors atrisk,

tiree health benefits, .

" aridone of the chiief coricerns isthe ” -
| decline of emiployer-provided re~' -
Sirice 1935, Social Secuity has
' provided.a foumdation of support

“for.seniors. That, foundation was -

"l :the: création’ of Medicare. Those

progr

day, provide critically important

ams; revolutionary: in their;

supplémented 30 years later with -

| support for senjors ut never were -
intenided to provide filll support. =,

'%

. Indesd, Medicare now pays an ™’

average bf only 54 percent of retir™

ee medical expenses, For many se-
‘the only guarantee of finan- -

niors;

_cial security comes through ‘2 '
- combination ‘of savings and. emti-"
. ployer benefits. But in an era’ofl

double-digit health care inflation,
the medical benefits - employers

. have offered their- retirees could

become & thingef the past.

years ago, when the Financial Ae-
counting :Standards. Board ap-
proved arule that required private

 ‘companies o record futire retivee

health benefit Rabilities as a re-
duction in -current earnings. The
outcome was a shock of red ink on
corporate balance sheets thay, for
some, marked the beginning of the
end of retirec health benefits.

The first warning signs came 10
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OUnly 20 years ago, the majority
of large companies in Texas of-
fered health insurance to their re-
tirees. Now, less than & quarter of
the state’s large employers provide
supplemental coverage for their
Medicare-eligible retirees. And a
growing number of thoge are fac-
ing retiree health care costs that
could prove financially untenable.

While federal laws protect pen-
sion plans, a similar safety net

doesn't exist for health care bene-""

fits, Tfthose henefits disappear, the: -
same could be true for the eco~

nomic security of millions of retir-

Consider this: In Texas, a 40-'
year-old individwal would pay
about $350 a month for health in-

. gurance throngh the Texas Health
* Risk Paol, whieh provides medieal’

benefits for those otherwise diffi-
cult to insure, But similar policies
would cost a 60-year-old man up
to #850 a month — an amount

that could wreak havoc on a:

household hudget.

The sheer size ofthe baby hoom” -

generation will place even wmore’
strains on the health eare system.
The number of Americans older:
than 65 is expected to double —

from 34 million this year to about -

68 million by 2030.

The only way we can count on
true finaneial security in our se-
nior years is to acknowledge the
high price of health care for the el-
derly and to prepare accordingly,

m First, we need a continned,
strong Medicare system to provide
basicinsurance coverage.

| Second, we need more Asner-
icans to plan ahead by saving more
for medical expenses to supple-
ment Medicare. T

W Finally, governmemnt st
develop a much stronger partner=
ship with the private sector to
maintain and even expand em-’
ployer-provided retiree health
programs.

We need to find ways —
through much greater tax incen--
tives — to encourage employers to
continue to provide health insur-
ance benefits for their relirees.

Without expanded incentives, Te= ' -
tiree health benefits will become a

relic ofthe past.
There i5 no greater long-term
threat to economic security for se—

" niors than the cost of their health

care. We need governments, em-

plovers and individuals all to be” ‘
part of the solution. The time to* -
prepare is now; before millions'

more Americans become retirees., -
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