October 1, 1987 Attachment #1 to 3.127

TENURED AND TENURE-TRACK FACULTY
APPOINTMENT PROCESS SUMMARY

Department:
Title of Position:

Recruitment Period:
(academic year)

1. Summary of non-discriminatory criteria for this position:

2. Please provide an explanation of where departmental responsibility for the recruiting
of applicants for this position was placed. If a selection committee was involved,
supply the names of its members. Specifically, list any women and/or minorities
involved in the recruiting of applicants.

3. Please provide an explanation of methods and techniques utilized in assuring that a
representative applicant pool was collected. (a) List the names of all journals,
periodicals, etc., where job vacancy notice was placed. (b) Attach a copy of job
vacancy announcement as it appeared in the journals. (c) Cite any other recruiting
channels utilized, i.e., personal contacts, letters to other departments, professional
meetings, etc.
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4. Please describe the interviewing process carried out for this position. How, where,
when, and by whom were candidates interviewed for this position? For example,
were second interviews conducted?; were candidates invited to this campus?; was
the decision to extend a job offer made after each interview or after all screened
applicants were interviewed? List any women and/or minorities involved in the hiring

decision for this position.

5. Please indicate the basis used for the evaluation of candidates. List the specific
reasons why the successful applicant was selected.
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